Specialty Foods Group, Inc.
Division of Indiana Packers Corporation
One World. One Team
Production Supervisor Second Shift 
Specialty Food Group a Division of Indiana Packers Corporation 
Location: Owensboro, Kentucky
About US:
Indiana Packers Corporation (IPC), a dynamic fresh pork processor, is looking for motivated production supervisors to work second shift in our world-class processing facility.  We are a growing pork processor and want people that want a challenging yet rewarding career. Since the start of operations in 1991, we have experienced rapid growth from a single pork processing company into a multi-plant diversified producer of fresh and processed meats, with locations throughout America's Heartland. We now have additional processing facilities in Frankfort, Indiana, Holland, Michigan, and Owensboro, Kentucky.  With 3,100+ team members and more than $1.5B in annual sales, we are a big company with a small company culture.
In October 2018, our acquisition of Specialty Foods Group (SFG) expanded the market presence of Indiana Packers Corporation with the addition of SFG's Kentucky Legend and Artisan Crafted Series national brands as well as Fischer's, Field, Kentuckian Gold, Scott Pete, and Mickelberry's. Our fresh pork is the main component for creating the quality product for these unique brands of meat. Prior to this strategic acquisition, IPC has been known regionally for our Indiana Kitchen branded fresh pork products, including our award-winning bacon. Obviously, we are proud of our success in the industry and accomplishments we have achieved, but we are humble enough to realize that our people is what made it happen. 
We employ a diverse, innovative, and passionate group of team members in a challenging and collaborative environment. Together, this combination supplies a tremendous amount of creative energy and different viewpoints to the organization. Our group values the concept of teamwork but embrace the skills, knowledge, and experience that each individual team member possesses. We reward our team members with compensation and benefits above the competition, including a generous tuition reimbursement program (Benefits for full-time employment). It is easy to see, how high we regard our team members. Ready to be part of something great? 
Visit ApplyIPC.com Today!                    


The Production Supervisor oversees the production process, operating procedures, and working conditions at our Specialty Foods Group location and coordinates activities of workers engaged in producing or packaging food. This position is responsible for supervising production employees in a processing environment and ensuring established daily production and quality targets are achieved.  The Production Supervisor will utilize their skill, experience, and decision-making ability to ensure product and the department meets company, customer, and government specifications. 
So, if you are interested in this unique opportunity for a growing company that helps feed the world, then look no further than Indiana Packers Corporation.  
Essential Duties and Responsibilities include the following.  Other duties may be assigned.
· Completes daily reports for payroll, production, quality assurance, and USDA.
· Complies with all Company and USDA policies and procedures.
· Maintains product quality, product yields, efficiency, inventory control, vacation scheduling, and establish hours and shifts.
· Studies production order to ascertain type and quantity of product & materials to be used.
· Inspects products prior to packaging and returns rejected products to production departments.
· Observes operations and inspects products to verify conformance to specifications.
· Starts, adjusts, and repairs production machinery, or notifies maintenance department.
· Studies production schedules and estimates worker hour requirements for completion of job assignment.
· Interprets company policies to workers and enforces safety regulations.
· Establishes or adjusts work procedures to meet production schedules.
· Recommends measures to improve production methods, equipment performance, and quality of product.
· Suggests changes in working conditions and use of equipment to increase efficiency of shop, department, or work crew.
· Analyzes and resolves work problems or assists workers in solving work problems.
· Initiates or suggests plans to motivate workers to achieve work goals.
· Maintains time and production records.
· Confers with other supervisors to coordinate activities of individual departments.
· Report any issues regarding food safety or quality to supervision and/or quality assurance
· Comply with client requirements when applicable

Supervisory Responsibilities:  This position directly supervises up to 50 employees in the RTE or RAW production areas. Carries out supervisory responsibilities in accordance with the organization's policies and applicable laws. Responsibilities include training employees; planning, assigning, and directing work; appraising performance; rewarding and disciplining employees; addressing complaints and resolving problems.
Qualifications:
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
Education and/or Experience: 
· Four-year degree from an accredited college or technical school; or three to five years related experience and/or training; or equivalent combination of education and experience.  
· Proven ability to maintain effectiveness when experiencing changes in work tasks or the work environment, adjusting effectively to work within new work structures and processes, requirements, or cultures
· Ability to facilitate the accomplishment of work goals by developing and cultivating long-term collaborative work relationships
· Proven ability to build networks to obtain cooperation and build alliances
· Proven success completing projects, assignments, tasks, business strategies, or goals; setting high standards of performance for self and others
· Experience using appropriate methods to identify opportunities, implement solutions, and measure impact
· Experience successfully demonstrating initiative to improve existing conditions and processes
· Experience taking charge and initiating actions, directing the activities of individuals and groups toward the accomplishment of meaningful goals, adapting leadership strategy to different situations
· Experience hiring and evaluating employees, providing performance feedback and facilitating professional growth
· Experience successfully creating an environment in which subordinates are rewarded for accomplishment
Language Skills:  
· Ability to read and interpret documents such as safety rules, operating and maintenance instructions, and procedure manuals.  
· Ability to write routine reports and correspondence.  
· Ability to speak effectively before groups of customers or employees of organization.
· Ability to use appropriate interpersonal styles and communication methods to work effectively with employees, peers, leaders, and business partners to meet mutual goals
Mathematical Skills:  
· Ability to add, subtract, multiply, and divide in all units of measure, using whole numbers, common fractions, and decimals.  
· Ability to compute rate, ratio, and percent and to draw and interpret bar graphs.
· Ability to draw accurate conclusions from financial and numerical data and applying financial principles and numerical techniques to management problems
Reasoning Ability:  
· Ability to apply common sense understanding to carry out instructions furnished in written, oral, or diagram form.  
· Ability to identify problems and recognize symptoms, causes and solutions, making timely and sound decisions under all conditions
· Ability to use vision and insight to develop innovative business solutions
· Ability to deal with problems involving several concrete variables in standardized situations.
· Ability to solve practical problems and deal with a variety of concrete variables in situations where only limited standardization exists.  
· Ability to interpret a variety of instructions furnished in written, oral, diagram, or schedule form.
Computer Skills:  To perform this job successfully, an individual should have 
· Knowledge of Inventory software; Manufacturing software; Spreadsheet software; Word Processing software and Excel.
· Achieve and maintain an expected level of technical and business skill or knowledge in position related areas
Certificates, Licenses, Registrations:  
Physical Demands 
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
While performing the duties of this Job, the employee is regularly required to stand; walk; use hands to finger, handle, or feel; talk or hear and taste or smell. The employee is frequently required to reach with hands and arms. The employee is occasionally required to sit; climb or balance and stoop, kneel, crouch, or crawl. The employee must frequently lift and/or move up to 50 pounds.  Specific vision abilities required by this job include close vision, distance vision, color vision and ability to adjust focus.
Work Environment 
The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
While performing the duties of this Job, the employee is regularly exposed to moving mechanical parts and extreme cold.  The noise level in the work environment is usually very loud.

	
	
	Production Supervisor
Revision Date:  06/13/2011
Page 1 of 4



